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Setiap perbuatan itu berawal dari keinginan,Setiap
bisikkan kemudian menjadi hasrat atau
kehendak.Tahan dahulu setiap
keinginanmu, sampai benar-benar kamu
yakin dan mantap!!!
Orang pintar adalah orang yang menganggap dirinya
hina.
(Ibn Rajab, Jami al-Ullum wa al Hikam)
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Job of a prisoner should be matched with his in talent, background, education
and skill. This purpose is the prisoners can finance this own basic requirement and
the requirement for their family. So, it is one of re aducatie and prisioners sociallsatie
efforts.The prisoners who work will receive pay. The law problem is how the
implementation of prisioner is right for pay. The purpose of research, is to knowing
the implementation of prisoner is right for pay. The kind of research that is used in
this law research secondary data. Secondary data are colected from primary law
matter and secondary law matter. This research is done by literature study or
interview. Then, tha data was as qualitative by understand and look in to the
systematic collective data. It can be gotten a problem describtion. The prisoners who
want to get the pay should do the job training activities, and it is part of prisoner
training. Kinds of job training in the jail of class II A Sragen, include: making
“konblok”, making guitars, cultivation of “tiram” mushroom, cultivation of all kinds
of vegetables, carpenter, processing the brik production, fishery, cultivation the
decoration planting, welding, silk screening and making of plastic plaited mats. The
for of pay for prisoner is money. Implementation of pay delegation for the prisoners
in jail of clas II A Sragen given once a mont. But in reality from time to time the
prisoners can take their pay. As the note, they have finished their job in advance. The
prisoners can use their money, such as; can fullfil the basic requitments, can send for
their family, can be taken by prisoners when they free jail.
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